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Abstract
Notwithstanding making up a greater part and being dynamic in the media field, Lebanese ladies
writers are as yet barred from top administration positions. This paper concentrates on the elements that
ruin Lebanese ladies writers from ascending the stepping stool to high levels. It inspects the situation
with ladies writers in administrative roles in the media field, concentrates on the obstructions and the
hindrances, and investigates the unattainable rank they face. It is a mix of subjective and quantitative
methodologies, as we searched for consistency among learned witnesses, to guarantee exhaustive
clarifications and inside and out comprehension of the connected issues. The discoveries of the paper
research media columnists' perspectives as far as orientation variety and orientation segregation. They
shed the light on the fundamental deterrents, ladies and men columnist’s interviewees had an outlook
on ladies absence of progress as well as their failure to expect a spot in dynamic positions.
Notwithstanding, this study isn't without its impediments; consequently, it prescribes further
examination to unequivocally investigate systems that advance dynamic support of ladies in dynamic
constructions in media in Lebanon. It makes esteem for the media area as well as advantages also the
Lebanese society at large.
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Introduction
A nearby gander at the various examinations led in the field as far as the ladies' status in the
news business all over the planet, assume that 73% of the top administration positions are
held by men contrasted with 27% involved by ladies [1]. Same report asserts that in Lebanon,
the level of ladies in administration levels accomplishes 14.8% while it arrives at 21.9% in
high level positions; which addresses a serious underrepresentation of ladies who have no
significant inclusion in the arrangement setting and direction. To Byerly [2, 3], reporting
programs in Lebanon have consistently enlisted a bigger number of ladies than men; at this
point, solid deterrents like orientation separation and inappropriate behavior [2] keep ladies
from involving significant level positions [3]. As indicated by Melki Lebanese reporting
programs enlist on normal four female understudies for each male, while this number
vanishes at the upper administration levels. Notwithstanding making up a greater part and
being dynamic in the media field, Lebanese ladies columnists are as yet prohibited from top
administration positions. More, they are not permitted to take choices about news task nor
about the general forming of information [2]. Seeing a sluggish and lopsided advancement to
breaking into the top position levels, ladies columnists in Lebanon face critical social,
political and social boundaries, compelling them to miss the mark regarding matching the
accomplishment of their male partners, keeping them from moving into the top
administrative roles.
This paper concentrates on the elements that prevent Lebanese ladies columnists from
ascending the stepping stool to high even out positions. It analyzes the situation with ladies
writers in administrative roles in the media field, concentrates on the deterrents and the
hindrances, and investigates the unattainable rank they face. In light of a three-guide review
toward all members: Indeed, no, and no response scale, the quantitative strategy needed of
exact responses; subsequently we proposed top to bottom up close and personal meetings to
same interviewees. The subjective review gave then exhaustive clarifications and inside and
out comprehension of the connected issues.
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The Writing Audit
While investigating the impediments that block ladies from accomplishing the administrative
roles; it appears to be that ladies' whole history had been composed all the time by men [4, 5].
~6~

www.masscomjournal.com

International Journal of Advanced Mass Communication and Journalism

"The other", as depicted by De Beauvoir, is caught by her
conditions. She can hold a few special spots in the fields of
the psyche and workmanship, where activity isn't involved,
though, her voice is quieted when substantial activity starts.
De Beauvoir highlighted the one fundamental explanation
that keeps ladies from escalading the general positions: the
male centric development's establishments and values.
"Ladies" had been ordained all of the time for men: they are
only a straightforward lucky mishap that was drawn from
the principal male's flank. Also, marriage is to be considered
as the most good vocation for them. Subsequently, they
should remain a long way behind men in administrative
roles where gains are estimated.
Over 80 years after De Beauvoir, different creators
highlighted obstructions that deny ladies their honor to
accomplishing undeniable level positions, yet fall under the
man centric umbrella. Nicholson [6] counted: work-family
balance issues, absence of guides, absence of good
examples and absence of expert improvement open doors.
Khatib's review [7] focused on that man centric qualities
obstruct ladies' political investment and their recognizable
proof as full residents; as ladies are administered by the
supposed "family contract", regarding Joseph [8] who
characterized this sort of agreement as the preparation of
male centric expanded connection and as the scene of social
control. In 2016, Melki and Mallat's review uncovered that
the section of ladies into the news field is for the most part
impeded as a result of three fundamental components:
orientation segregation, inappropriate behavior and the
absence of a lawfully and socially empowering climate.
As it appears to be basic for ladies columnists in Lebanon to
comprehend the purposes for their segregation from
administrative roles and the meaning of the snare they are
trapped in; it would be fascinating to characterize and
clarify two primary ideas, Authority on the one side, and
biased based impediment on the other; then, at that point,
attempt to see how they institute.
As far as Gerber [9], Authority can be characterized as
rousing others toward a typical, moral reason. One can
foster a particular Administration style appropriately to the
manner in which the way of life treats the person in
question; and on the outline gained from the climate.
Administration is profoundly conditional, says Gerber [9]
and has various qualities such the capacity to face
challenges, to be definitive, however more significantly to
unequivocally hold own feelings.
To Maxwell [10], Initiative is to be isolated into five levels:
position, authorization, creation, individuals improvement
and apex. These five P's decide how powerful a pioneer can
be and the way that volunteers will partake. Level 1 is the
most reduced degree of administration. It doesn't need any
capacity or work to be accomplished, and doesn't bring
about impact. Anybody can be selected to this position. It is
just given. In a similar line with Weber [11], this kind of
dispersion and exercise of force is established in
conventional convictions and practices of the general public.
The primary level exists since people can appreciate expert
for the straightforward explanation of legacy, since they are
the kids or the family members of individuals who practice
conventional power. No matter what his/her capabilities, the
level 1 pioneer doesn't have in most of the cases any
exceptional abilities. Inept or smart, energizing or
exhausting, he/she accepts his/her power in light of the
practice and custom, subsequently he/she isn't dependably

up to his/her work. Level 2 depends on a relationship, where
trust and regard develop all the while, impacting individuals
to give the pioneer the authorization to lead them. Level 3 is
more with regards to creation, where the best chiefs know
how to rouse their kin and finish things. At this stage,
individuals follow their chiefs since they are change
specialists who generally push ahead while delivering
impact and believability. It is at level 4, that pioneers put
resources into individuals and assist them with developing,
while at the same time raising up new pioneers. At long last,
level 5 is the most difficult one, a kind of a heritage, where
pioneers set out open doors. At this level, individuals follow
their chiefs due to their positive standing, of what their
identity is and what they address.
Investigating administration and orientation development in
news-casting newsrooms can feature "how disparities are
made in the work environment" [12]. For some's purposes,
the two of them are considered a Modus Vivendi, or as a
reasonable plan between clashing sexual orientations that
permits them to exist together in a sort of a trade off. For
other people, for example, Bourdieu [13], "News coverage, is
viewed as a social field, and that implies that all aspects of
this field encapsulates importance, requested inside an
order" [14]; while progressive system in Marguerita MelinHiggins [15] terms, implies battling for po wer and for social
development.
The present issues are as yet unchanged, as they were many
years prior. As needs be, female pioneers must have
extraordinary abilities, additional information and
exceptional gifts to achieve similar undertakings and
objectives requested by men; orientation fairness being still
to a great extent explanatory for very numerous ladies [20].
The contrast between abilities, information and gifts is
significant. The qualification among the three, as per Clifton
(2016), is that abilities and information can be effectively
instructed, while gifts can't. Abilities are capacities that can
be moved starting with one individual then onto the next.
Information is the thing one knows about; however ability is
an alternate peculiarity. Regardless of whether endeavoring,
thinking or relating, it cuts the common example of thought,
feeling or conduct of an individual. The constraint of
abilities and information is that they are circumstance
explicit; while ability is transferrable starting with one
circumstance then onto the next. Battling to win the battle
for ability for ladies is hard however can be reached with
novel capacities. Stirring up abilities with gifts, the PWC
report [21] focuses to the principle gifts that put ladies in
front of her counter accomplices. They are: versatility,
critical thinking, cooperation, imagination, advancement
and the ability to appreciate individuals at their core. These
abilities are a create some distance from customary manly
qualities. They are somewhat a shift towards Administration
abilities that are all the more naturally female.
Despite the fact that it is fundamentally essential to reveal
the insight into all female abilities that can support her
position, it is likewise helpful to highlight the most basic
biased based impediment and obstructions ladies writers are
to look at the senior expert level. As per a review "the term
unfair limitation had been utilized across countries of the
world for a considerable length of time to allude to an
imperceptible yet in any case genuine obstruction that ladies
experience in the work environment". In different terms,
qualified ladies who have abilities, gifts information.
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effect over ladies' freedoms.
Then again, when gotten some information about the level
of ladies in Administrative roles, none of the responses
came comparative, as they shifted somewhere in the range
of 1% and 45%. All interviewees expected anyway that
legacy assumes an essential part in the centralization of
influence and riches. The way that a few Lebanese ladies
have prevailed with regards to securing a high status in the
realm of media and have figured out how to arrive at the
highest point of the reporting pyramid by topping off
administrative roles isn't a proof all of the time of ladies'
advancement or freedom, yet the ideal illustration of a
guarantee to the customary examples of culture and conduct
in Lebanese society that target saving influence and
abundance in the event that there is no male inheritor in the
family. In accordance with Maxwell, one might say that this
kind of status is essentially given and that the activity of
force is established in customary convictions and practices
of the general public.
Our subjective strategy likewise highlighted the way that
most men respondents concur with the accompanying
assertion:
"The pressure of overseeing double jobs of work and
everyday life requests appear to be one of the significant
motivations behind why a few ladies should remain at
home; more, to leave "the difficult situation" and oversee
parenthood".
This reminds us Debeauvoir who involved that a lady's
voice is to be quieted; in any case, ladies' answers were the
inverse, as ladies will generally accept that there ought not
be any distinctions in sexual orientation, but instead that the
two sexes ought to have similar equivalent privileges.
"It isn't right and unjustifiable to accept that ladies are to
confront hindrances and need to pick either work and
family. They can achieve the two jobs however they need to
show constancy and perseverance, and ought to put stock in
themselves".
In addition, a portion of the ladies respondents declared that
ladies have the shallow appearance that they absence of
aspiration and the craving to be at the top; while reality that
lies underneath is that they are not less certain than men and
that they don't rate themselves more contrarily than men do,
as study uncovered and concerning Dunning [25] or Eccles
[26]
. Yet, they can't face male corporate culture and man
centric order transcendence, as told by most interviewees. In
addition, ascending the stepping stool isn't one all of the
time of the ladies' first concerns; as they would prefer to
normally like arriving at a few elevated places without being
authorized to disturb the equilibrium they attempt to make
and save all through their lives between their singular life
and their work. While work is by all accounts the last
unbiased for men, it is basically not the overwhelming
reason for ladies. The review uncovered that ladies'
viewpoints are not quite the same as those of men. While
men find in each field a sort of an open door, a greater
amount of a field, where they can face and acquire conflicts
by being cutthroat and showing forcefulness, ladies like to
make a very-clear cut specialty; and remain in it, as it can
gives her security, strength, and self-satisfaction. Back to
the previously mentioned in the writing survey, this climate
prompts orientation segregation. Along these lines, to see if
ladies for our situation are hesitant to low-pay and no
advancement, we proposed five unique inquiries with (QW)
initials concerning compensation.

Methodology
In this viewpoint and during a similar time-frame, a review
and a meeting were led to gather information from every
one of the 25 columnists working in various media
associations in Lebanon, from January till June 2018. With
the end goal of this review, we will characterize the writer
as somebody who is associated with the news creation for a
media association.
To take note of that a large portion of the respondents were
ladies with a normal of 80.7%, while men who did, came to
just 19.3% of the absolute populace. These sex distinctions
in disposition uncover that there is a calm upheaval among
ladies writers concerning their character and their vocation.
The requirement for ladies to articulate their thoughts was
clear while not many men were lover to react. Men
columnists condemned the subject as they said that they
would prefer to like to zero in on issues connected with the
transcendent battles the nation is confronting rather than on
ladies' inclinations in the media field. This study is a mix of
subjective and quantitative methodologies. The two
strategies were valuable as we searched for consistency
among learned witnesses: the quantitative technique served
us to divert the information from words into numbers; while
the subjective one assisted us with better understanding the
peculiarity by gathering exact information from the
individuals who are experiencing the involvement with the
media area. It recounted to the story as it is seen and helped
us express the way that topics are connected with each
other, utilizing the force of the word to construct our review.
The subsequent segment included 45 inquiries, split
between a quantitative technique utilizing 37 inquiries with
a Yes or No and no responses; and 8 subjective open
inquiries. To make reference to that the Yes and No
methodology worked with quicker meets that can be handily
dissected, while the open inquiries furnished the
respondents the space and opportunity to response in much
detail they might want to; which served the objective of the
review. To take note of that the blend of both subjective and
quantitative strategies permitted us not to impact the
anchors' responses, but rather to get better outcomes on
whether and how ladies should arrived at significant degree
of administrative roles in Lebanon in the media area. It
talked about the primary obstructions that keep them from
ascending the administration stepping stool.
The blended methodology pointed toward checking anchors'
viewpoints on the unfair limitation and its parts. It was
partitioned into two significant areas, in light of two
examination questions recognized in the writing survey, on:
RQ1: How the strict, the political convictions and the social
issues influence ladies' Administrative roles in the media
area?
RQ2: What's the situation in the paired division between the
delicate and the hard news?
We purposefully kept these two examination questions since
they can cover any remaining issues; as one subject prompts
the other.
Research Discoveries and Conversation
Following the two previously mentioned research questions,
we gathered the accompanying information:
Ladies in the media area keep on battling to get close
enough to great open doors while all answers concerning
social, social, political and strict issues uncover their solid
~8~
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Conclusion
This study assisted us with revealing the insight into the
various parts of the unfair limitation that keep ladies
columnists from arriving at undeniable level administrative
situations in the media field. Our investigation tested two
topics: one that is connected with strict, governmental issues
and social issues and another that is connected with the
double division of the news.
In an ideal world, people writers would have partaken in
similar open doors in the media working environment;
nonetheless, in a climate where the man centric civilization's
foundations esteems actually win, the media world keeps on
battling with orientation imbalance. This investigation
discovered that it is still difficult for ladies to prompt
change, as man centric culture is to a great extent inserted in
the Lebanese society as well as in the corporate conduct
also. In any case, it likewise uncovered that job
demonstrating and ladies pioneers can be found in the media
field in Lebanon, as ladies writers involve various degrees
of authority, in accordance with, regardless of condemning,
Maxwell's five degrees of initiative. Anyway they are as yet
not many to stand firm on footings of incredible honor and
to settle on choices about the news inclusion. They are not
adequately addressed at undeniable levels and keep on
filling more the low level jobs, where they are stalling out.
Making orientation balance is in this way difficult. To turn
out to be more comprehensive for ladies, new procedures in
the administration level are to be found to assist with laying
out friendly security: it should ensure variety; embrace an
unmistakable hierarchical methodology; and be focused on
orientation balance that necessities to turn out to be more
orderly. More, media associations all in all should guarantee
advancing good examples at all levels, pushing ladies
pioneers to recount their examples of overcoming adversity
and to show their authority in administration, in light of the
fact that these ladies writers had an effect and ought to
consequently fill in as a motivation the nation over and the
ages.
Orientation separation, man centric human progress, wage
segregation, inappropriate behavior, and men's power
inspiration contrarily influence ladies' chances in the media
world. They give a sort of a mingling setting for
authoritative chiefs' building up segregation and the level of
an unfriendly climate, prompting ladies' shortage in
administrative roles. In spite of the fact that we depicted this
large number of parts as a home that can sustain
segregation, we observed that innovative change can
address the proviso that can build ladies' advancement and
start a course of changes prompting a superior equivalent
climate that can work on the situation with ladies writers. In
a computerized, innovative world, the investigation
discovered that ladies interviewees were practical with
regards to their expertise, their solid systems administration
and their relational abilities. Thusly, the computerized
Media field can't disregard their power labor force and their
initiative attributes; yet should accept them, aside from their
appearance, as a result of their positive standing, of what
their identity is and what they address. Another entryway is
opened to additionally explores.

3.

4.

5.

6.
7.

8.

9.

10.
11.

12.

13.
14.
15.
16.
17.

18.

19.

20.

21.
22.

23.
24.

References
1. Internantional Women’s Media Foundation (IWMF).
Global report on the status of women in the news, 2011.
2. Byerly C. Global Report on the Status of Women in the

25.

~9~

News Media. Washington: IWMF, 2011.
Byerly C. Palgrave International Handbook on Women
and Journalism. Basingstoke: Palgrave-Macmillan,
2013.
Melki J, Mallat S. Lebanon: Women Struggle for
Gender Equality and Harassment-free Newsrooms. In
Palgrave International Handbook on Women and
Journalism, edited by Carolyn Byerly, New York:
Palgrave-Macmillan, 2013, 432-450.
De Beauvoir. The second sex. Translated by Constance
Borde and Sheila Malovany Chevallier. USA: Vintage
books. Random House, Inc, 1934; 2011.
Nicholson JO. Women in the newspaper journalism.
Women in Mass Communication, 2007, 36-44.
Khatib L. Gender, Citizenship and Political Agency in
Lebanon. British Journal of Middle Eastern Studies.
2008;35:437-451.
Joseph S. Civic myths, citizenship and gender in
Lebanon. In: Joseph S (ed.) Gender and citizenship in
the Middle East. NY: University Press, 2000.
Gerber R. Why Can’t Women Be Leaders Too? An
expert on leadership reveals what leadership is and
what keeps women from achieving it. The
Gallup Management Journal, 2005.
Maxwell JC. The 5 levels of leadership: proven steps to
maximize your potential. USA: Center Street, 2013.
Weber M. Economy and society: An outline of
interpretive sociology, Roth G, Wittich C (eds.)
Berkeley: University of California Press, 1978.
Martin P. "Said and Done" versus "Saying and Doing":
Gendering Practices, Practicing Gender at Work.
Gender & Society. 2003;17:342-366.
Bourdieu P. Language and symbolic power.
Cambridge: Polity Press, 1991.
De Bruin D, Ross K. Gender and newsroom cultures:
Identities at work. Cresskill, NJ: Hampton Press, 2004.
Melin-Higgins M. Coping with Journalism: Gendered
Newsroom Culture, 2004.
Marx K. Capital. Translated by Samuel Moore and
Edward Aveling, 1906.
Weber M. The Protestant Ethic and the Spirit of
Capitalism. Translated by Baehr P, Wells GC, Penguin
Books, 2002.
Pareto V. The Mind and Society. Trans. by Andrew
Bongiorno and Arthur Livingston. 4 vols. New York:
Harcourt, Brace and Co, 1935.
Hacker HM. Marx, Weber and Pareto on the Changing
Status of Women. The American Journal
of Economics and Sociology, 1953;12:149-162.
United Nations. With Equal Rights, Empowerment,
Women Can Be ‘Agents of Change’ for Sustained
Socio-economic Development, Security around World,
Third Committee Told UN, 2011.
PWC. Winning the fight for female talent. How to gain
the diversity edge through inclusive recruitment, 2017.
Franks S. Women and journalism. London: I.B. Tauris
& Co. in association with the Reuters Institute for the
Study of Journalism, University of Oxford, 2013.
ILO. Combining your work and family responsibilities,
2016.
European Commission. Questions and Answers on the
gender pay gap - Equal - Europa EU, 2015.
Dunning D, Johnson K, Ehrlinger J. Why people fail to
recognize their own incompetence. Current directions

www.masscomjournal.com

International Journal of Advanced Mass Communication and Journalism

in Psychological Science. 2003;12:83-87.
26. Eccles JS. Gender roles and women's achievementrelated decisions. Psychology of Women Quarterly.
1987;11:135-172.
27. Simon HA. Models of thought. New Haven, CT: Yale
university press, 1979.
28. Metcalfe J. Cognitive optimism: Self-deception or
memory based processing heuristics. Personality and
social psychology review. 1998;2:100-110.
29. Schwartz T. Overcoming the confidence gap for
women. New York: New York Times Company, 2015.
30. Poindexter P, Harp D. The Softer Side of News, 2008,
85-96.
31. Bender JR, Drager MW, Davenport LD, Fedler F.
Reporting for the Media. 9th ed. New York: Oxford
University Press, 2009.
32. Tuchman G. Making News: A Study in the
Construction of Reality. New York: The Free Press,
1978.
33. North L. The Gender of “soft” and “hard” news.
Journalism Studies. 2016;17:356-373.
34. Barker-Plummer B, Boaz C. War news as masculinist
discourse. Feminist media studies. 2005;5:370-374.
35. Lehman-Wilzig NS, Seletzky M. Hard News, Soft
News, ‘General’ News: The Necessity and Utility of an
Intermediate Classification. Journalism. 2010;11:37-56.
36. Armstrong CL. The Influence of Reporter Gender on
Source Selection in Newspaper Stories. Journalism &
Mass Communication Quarterly. 2004;81:139-154.
37. Kyung-Hee K. Obstacles to the success of female
journalists in Korea. Media, Culture & Society.
2006;28:123-141.
38. Armstrong CL, Nelson MR. How newspaper sources
trigger gender stereotype. Journalism and Mass
Communication
Quarterly;
Thousand
Oaks.
2005;82:820-837.
39. Chidiac El Hajj M, Abou Moussa R, Chidiac M. Board
gender diversity and CSR in Lebanese banks: rhetoric
or action? Corporate Ownership and Control.
2017;15:161-173.
40. Sanders M, Rock M. Waiting for prime time: The
women of television news. Chicago: University of
Illinois Press, 1988.
41. Ferri AJ. Perceived career barriers of men and women
television news anchors. Journalism and Mass
Communication Quarterly. 1988;65:661-667.
42. Bielby WT, Bielby DD. Cumulative versus continuous
disadvantage in an unstructured labor market: Gender
differences in the careers of television writers. Work
and Occupations. 1992;19:366-386.
43. Stroh LK, Brett JM, Reilly AH. All the right stuff: A
comparison of female and male managers' career
progression. Journal of Applied Psychology.
1992;72:251-260.
44. Steiner L. Gender and journalism. Oxford Research
Encyclopedia of Communication, 2017.
45. Bainbridge J, Bestwick J. And here’s the news:
Analyzing the evolution of the marketed newsreader.
Media and culture society. 2010;32:205-223.
46. Cunningham S, Turner G. The Media in Australia:
Industries, Texts, Audiences. (3rdedn), New South
Wales: Allen and Unwin, 2007.
47. Bernard RH. Research methods in Anthropology:
qualitative and quantitative approaches. Alti Mira Press,

2011.
48. Peterson S, Runyan AS. Global Gender Issues. Oxford:
Westview Press, 1993.

~ 10 ~

